MEMORANDUM OF UNDERSTANDING
REDLANDS UNIFIED SCHOOL DISTRICT

AND
REDLANDS EDUCATION SUPPORT PROFESSIONALS ASSOCIATION/CTA/NEA

This Memorandum of Understanding (“MOU?”) is entered into by and between the Redlands
Unified School District (“District”) and the Redlands Education Support Professionals
Association/CTA/NEA (“Association™).

Whereas, the parties have agreed to implement an alternate work schedule for designated
Classified Employees;

Now, therefore, it is agreed by and between the parties as follows:

1) The District and the Association agree to establish a 10-hour-per-day, 40-hour-per-week
work schedule, as defined by Education Code 45132.

2) This schedule will apply to Safety Officers assigned to the night patrol rotation.

3) The schedule, defined per Education Code 45132, shall consist of a 10-hour-per-day, 40-
hour, four-consecutive-day workweek.

4) The overtime rate shall be paid for all hours worked in excess of the required 10-hour
workday or 40-hour workweek.

5) A calendar will be established for each classified employee working under this alternate
schedule.

6) Except as otherwise modified by this MOU, Article 10, Hours of Employment and
Overtime of the Collective Bargaining Agreement between the Redlands Unified School
District and the Redlands Education Support Professionals Association/CTA/NEA, shall

remain in effect.
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EC 45132

Notwithstanding the provisions of Section 45131, a governing board of a district may establish a
10-hour-per-day, 40-hour, four-consecutive-day workweek for all, or certain classes of its
employees, or for employees within a class when, by reason of the work location and duties
actually performed by such employees, their services are not required for a workweek of five
consecutive days, provided the establishment of such a workweek has the concurrence of the
concerned employee, class of employees, or classes of employees as ascertained through the
employee organization representing a majority of the concerned employees or class or classes, of
employees, as determined by the payroll deduction authorizations for dues in classified employee
organizations on file with the district on the last day of the month next preceding the date the

board action was taken.

Where a board has previously established the workweek of not less than 35 hours, it may require
the established workweek to be performed in four consecutive days by any class or classes of
employees or by employees within a class, when by reason of the work location and duties
actually performed by such employees their services are not required for a workweek of five
consecutive days, with the concurrence of employee personnel as provided herein.

When a four-day workweek is established, the overtime rate shall be paid for all hours worked in
excess of the required workday, which shall not exceed 10 hours. Work performed on the fifth,
sixth and seventh days shall be compensated for at a rate equal to 1 1/2 times the regular rate of
pay of the employee designated and authorized to perform the work.

An employee working an average workday of five hours or less during a workweek shall, for any
work required to be performed on the sixth or seventh day following the commencement of his
workweek, be compensated for at a rate equal to 1 1/2 times the regular rate of pay of the
employee designated and authorized to perform the work.

This section shall apply to districts that have adopted the merit system in the same manner and
effect as if it were a part of Article 6 (commencing with Section 45240) of this chapter.

(Enacted by Stats. 1976, Ch. 1010.)
Reference:

Education Code 45131
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45129. When compensatory time off is authorized in lieu of cash compensation, such compensatory time off shall
be granted within 12 calendar months following the month in which the overtime was worked and without impairing
the services rendered by the employing district.

This section shall apply to districts that have adopted the merit system in the same manner and effect as if it were
a part of Article 6 (commencing with Section 45240) of this chapter.

(Enacted by Stats. 1976, Ch. 1010.)

45130. Notwithstanding the provisions of Sections 45127 and 45128, a personnel commission, when applicable, or
a governing board of a school district may specify certain positions or classes of positions as supervisory,
administrative, or executive and exclude the employees serving in such positions and the positions from the
overtime provisions.

To be excluded from such overtime provisions, the positions or classes of positions must clearly and reasonably be
management positions. In approving positions or classes of positions for exclusion from the overtime provisions,
the personnel commission, when applicable, or the governing board of a school district shall certify, in writing, that
the duties, flexibility of hours, salary, benefit structure, and authority of the positions or classes of positions are of
such a nature that they should be set apart from those positions which are subject to the overtime provisions, and
that employees serving in such excluded positions or classes of positions will not be unreasonably discriminated
against as a result of the exclusion.

Notwithstanding the provisions of this section, if a person serving in an excluded position is required to work on a
holiday, as provided for in this code, or by action of a governing board, he shall be paid, in addition to his regular
pay for the holiday, compensation, or given compensating time off, at a rate not less than his normal rate of pay.

This section shall apply to districts that have adopted the merit system in the same manner and effect as if it were
a part of Article 6 (commencing with Section 45240) of this chapter.

(Enacted by Stats. 1976, Ch. 1010.)

45131. Notwithstanding the provisions of Section 45127, the workweek shall consist of not more than five
consecutive working days for any employee having an average workday of four hours or more during the
workweek. Such an employee shall be compensated for any work required to be performed on the sixth or seventh

day following the commencement of the workweek at the rate equal to 11;’2 times the reqular rate of pay of the
employee designated and authorized to perform the work.

An employee having an average workday of less than four hours during a workweek shall, for any work required to
be performed on the seventh day following the commencement of his workweek, be compensated for at a rate
equal to 11f2 times the regular rate of pay of the employee designated and authorized to perform the work.

Positions and employees excluded from overtime compensation pursuant to Section 45130 shall likewise be
excluded from the provisions of this section.

This section shall apply to districts that have adopted the merit system in the same manner and effect as if it were
a part of Article 6 (commencing with Section 45240) of this chapter.

(Enacted by Stats. 1976, Ch. 1010.)

45132. Notwithstanding the provisions of Section 45131, a governing board of a district may establish a 10-hour-
per-day, 40-hour, four-consecutive-day workweek for all, or certain classes of its employees, or for employees
within a class when, by reason of the work location and duties actually performed by such employees, their services
are not required for a workweek of five consecutive days, provided the establishment of such a workweek has the
concurrence of the concerned employee, class of employees, or classes of employees as ascertained through the
employee organization representing a majority of the concerned employees or class or classes, of employees, as
determined by the payroll deduction authorizations for dues in classified employee organizations on file with the
district on the last day of the month next preceding the date the board action was taken.

Where a board has previously established the workweek of not less than 35 hours, it may require the established

workweek to be performed in four consecutive days by any class or classes of employees or by employees within a
class, when by reason of the work location and duties actually performed by such employees their services are not
required for a workweek of five consecutive days, with the concurrence of employee personnel as provided herein.

When a four-day workweek is established, the overtime rate shall be paid for all hours worked in excess of the
required workday, which shall not exceed 10 hours. Work performed on the fifth, sixth and seventh days shall be

hitps :Meginfo.legislature.ca.gowfaces:‘codes_dispiayText.xhlmI?lawCode=EDC&division=3.&title=2.&part=25.&chapter=5.&article=1 .
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compensated for at a rate equal to 11/2 times the regular rate of pay of the employee designated and authorized to
perform the work.

An employee working an average workday of five hours or less during a workweek shall, for any work required to
be performed on the sixth or seventh day following the commencement of his warkweek, be compensated for at a
rate equal to 11/, times the regular rate of pay of the employee designated and authorized to perform the work.

This section shall apply to districts that have adopted the merit system in the same manner and effect as if it were
a part of Article 6 (commencing with Section 45240) of this chapter.

(Enacted by Stats. 1976, Ch. 1010.}

45133. (a3) Notwithstanding Sections 45127 and 45131, a governing board of a school district or a county
superintendent of schools may establish a 9-hour-per-day, 80-hour-per-2-week work schedule, provided the
establishment of the work schedule has the concurrence of the employee organization, or in the absence of an
employee organization, the concurrence of the affected employee.

(b) When a 9-hour-per-day, 80-hour-per-2-week work schedule is established, it shall consist of nine work days,
eight of which shall be nine-hour days, and one of which shall be an eight-hour day. The overtime rate shall be paid
for all hours worked in excess of the required work day, which shall not exceed nine hours, at a rate equal to one
and one-half times the regular rate of pay for the employee designated and authorized to perform the work.

(c) When a 9-hour-per-day, 80-hour-per-2-week work schedule is established, the workweek shall be defined in
either of two ways, as follows:

(1) The workweek shall begin on noon Friday and will end at noon the following Friday, with the employee working
nine hours each day except on alternate Thursdays when the employee will work eight hours, and on alternate
Fridays when the employee will not work; or,

(2) The workweek shall begin at noon on any other day of the week and shall be defined so that no employee will
be required to work more than 40 hours during any given workweek.

(d) This section shall apply to districts that have adopted the merit system in the same manner and effect as if it
were a part of Article 6 (commencing with Section 45240) of this chapter.

(Added by Stats. 1990, Ch. 190, Sec. 1. Effective June 29, 1990.)

45133.5. (a) Notwithstanding Sections 45127 and 45131, a governing board of a school district or a county
superintendent of schools may establish a 12-hour-per-day, 80-hour-per-2-week work schedule for school police
departments, provided the establishment of the work schedule is consented to in a valid collective bargaining
agreement that contains all of the following:

(1) Express provisions for the wages, hours of work, and working conditions of employees.

(2) Express provisions for meal periods of employees, and final and binding arbitration of disputes concerning
application of the meal period provisions.

(3) Premium wage rates for all overtime hours worked.

(4) A regular hourly rate of pay of not less than 30 percent more than the state minimum wage rate.

(b) When a 12-hour-per-day, 80-hour-per-2-week work schedule is established, it shall consist of seven work days,
six of which shall be 12-hour days, and one of which shall be an eight-hour day. The overtime rate shall be paid for

all hours worked in excess of the required workday, at a rate equal to one and one-half times the regular rate of
pay for the employee designated and authorized to perform the work.

(¢) When a 12-hour-per-day, 80-hour-per-2-week work schedule is established, the workweek shall be defined so
that no employee will be required to work more than 40 hours during any given workweek.

(Added by Stats. 2013, Ch. 73, Sec. 1. (AB 226) Effective January 1, 2014.)

45134. (a) Notwithstanding any other provisions of law, no minimum or maximum age limits shall be established
for the employment or continuance in employment of persons as part of the classified service.

(b} Any person possessing all of the minimum qualifications for any employment shall be eligible for appointment to
that employment, and no rule or policy, either written or unwritten, heretofore or hereafter adopted, shall prohibit
the employment or continued employment, solely because of the age of any person in any school employment who
is otherwise qualified.

(c) No person shall be employed in school employment while he or she is receiving a retirement allowance under
any retirement system by reason of prior school employment, except that a person may be hired:

hltps:Hleginfo.Iegislature‘caAgow’facesfcodes_dispIayText‘xhtmI?JawCode=EDC&divis‘lon=3.&title=2‘&part=25.&chapter:S.&arlicIe=1 .
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